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XTPL to Invest in Key Employees

The nanotechnology company is to propose to shareholders to adopt a new incentive program for employees. It will be founded upon share options which employees will be able to acquire at the current market price during the duration of the program. Modeled on the incentive plans operated by companies from Silicon Valley, the solution creates a link between remuneration for key staff and growth in the company's value.

– It is people that are key to XTPL’s global development and success. A well-thought and effectively implemented incentive program will allow us to acquire and maintain the most talented specialists not only in Poland, but also in the United States. We are on the threshold of a key phase – conducting negotiations about commercialization and expanding our structures in Silicon Valley. For companies such as ours, a plan in which key staff members participate in the company’s future financial success is both a fuel and a prerequisite for even faster growth. And this is without increasing current expenses – says Filip Granek, PhD, CEO and co-founder of XTPL.

At the upcoming EGMS, shareholders are to vote on a package of resolutions forming a new employee incentive program. It will cover key employees of XTPL S.A. and XTPL Inc., and will be effective until 2021. It will be based on warrants (share options) for maximum 10% of the company's share capital. The purchase price of the shares offered to the program’s beneficiaries will be set at the level of the market value of XTPL at the time of approval of the program. The warrants’ underlying stock will be issued gradually in the years 2020–2029.

– In the United States, employee stock ownership is the most popular method of building incentive programs. Last year, there were more than 7,000 incentive programs in the US economy, covering over 14 million employees and involving more than USD 1.3 trillion worth of assets. Such a scheme brings tangible benefits to shareholders: according to statistics, companies which have an incentive program in place based on warrants or stocks grow at a rate several percent faster than the rest of the market. This is also one of the main reasons why key employees choose young technology companies rather than mature corporations – says Maciej Adamczyk, management board member and COO at XTPL.

The entitlement to the new XTPL incentive program will be vested annually. The program will also use shares from the previous incentive scheme and – to a small extent (approx. 2% of the share capital) – the issue of series P shares (to supplement the stock pool due to the increase in the number of program participants). As a result, the program will bring maximum benefits in terms of building the value of XTPL, while not causing any noticeable equity dilution for the existing shareholders.



	[bookmark: _Hlk535089433]XTPL is a company developing and commercializing on a global market innovations in additive manufacturing that enable ultra-precise printing of nanomaterials. Unique XTPL printing system allows for precise deposition of an in-house formulated nanoink on a variety of substrates. Shape, length and spatial density of the micron-scale features obtained using our method (from 1um) are all customizable and can be adapted to a number of industrial and research applications. The technology will facilitate the production of e.g. monitors, touch screens, photovoltaic cells & displays – where XTPL can deliver breakthrough technology for open-defect repair (repairing of broken, extremely fine metallic connections in electronic circuits) and precise quantum dots dispensing. XTPL solution may also serve as the sought-after alternative for photolithography used, among others, in the semiconductors sector. The company aims to provide unique printing heads - designed & dedicated for a specific application field - as well as compatible, precisely adjusted nanoinks. Technological innovation developed by XTPL has every potential to first revolutionize and after to become a standard in many selected areas of printed electronics sector. Just as today we cheaply and quickly print newspapers and books, in the near future we will print displays, solar cells, biosensors and other advanced elements. This is not just a vison anymore. This is fast upcoming reality. To find out more, please visit xtpl.com.





HEADQUARTERS
XTPL S.A.
Stabłowicka 147, 54-066 Wrocław, Poland
For more information please contact:
Marta Jankiewicz | XTPL S.A.
+48 664 423 948 | marta.jankiewicz@xtpl.com | xtpl.com
BRANCH OFFICE
XTPL Inc.
333 W Maude Ave #207, Sunnyvale, CA 94085, USA

image1.jpg
PRESS RELEASE x -l 3 L

shaping global nanofuture




